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I Ir. Kevin Willcutis

Jleputy Director

(}ffice of Child Labor, Forced Labor, Forced Labor and Human Trafficking
1.8. Department of Labor - :

1tear Mr. Willcutts,

1 am writing to you with regard to your letter of March 4, 2010 with the attached Request
s r Information on “Child Labor, Forced Labor, and Forced or Indentured Child Labor in
tie production of goods in foreign countries and efforts by certain countri¢s to eliminate
the worst forms of child labor”.

t'lease find enclosed the information received from the Ministry of Lalor and Social
T'rotection of Population of the Republic of Azerbaijan on Child labor, forced labor, and
sireed or indentured child labor in the production of goods, and on elinlination of the
worst forms of child labor in the Republic of Azerbaijan.

I'nclosure: 2 pages

sincerely,

Deputy Chief of Mission

Khazar Ibrahim

2741 34® Street, N'W. , Washington , DC 20008 Phone: (202) 337-3500 Fax: {202) 337-5911

www.azcmbassy com |
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{1 formation of the Ministry of Labor and Social Protection of Population of the
% ppublic of Azerbaijan on Child laber, forced labor, and forced or indentured child
Libor in the production of goods, and on elimination of the worst forms of child
Isiber in the Republic of Azerbaijan.

The Labor Code of the Republic of Azerbaijan contains the section “Specifics of use of
liibor of persons who have not reached 18 years of age”, Article 249 of the Labor Code
bus determined the “Age limitations for employment”. According to this Article, those
v.ho are under the age of 15, shall not be employed under any circumstances.

/ccording to part 3 of Article 42 of the Labor Code, any person who has reached the age
¢t 15 may be a party to employment contract, According to part 4 of Article 46 of the
[ abor Code, persons between 15 and 18 years of age shall receive the approval of their
parents, adoptive parents, tutor or persons determined by the law as rgplacing such
p2ople, for entering into an employment contract,

/.ccording to Article 250 of the Labor Code, employment of persons under the age of 18
i1 jobs with difficult and hazardous work conditions, as well as in underground tunnels,
riines and other underground locations, in such places as night clubs, bars, and casinos
v/hich could be detsimental to his/her intellectual growth and development, and also in
t laces where alcoholic beverages, narcotic components and toXic materials are carried,
k zpt, or sold is prohibited.

/.ccording to part 2 of Article 91 of the Labor Code, reduced working hours for those
viho are under 16 years of age shall be not more than 24 hours per week, for those whose
¢ ze is from 16 to 18 - not more than 36 hours per week.

siceording to part 6 of Article 58 of the Labor Code, employees under the age of 18 may
1. allowed to work at multiple jobs if their total daily working hours do not exceed the
r=duced working hours provided for them in Article 91 of the Labor Code.

secording to Article 254 of the Labor Code, no employee under the age of 18 shall be
permitted to work at night or perform overtime work, to work on weckends, holidays, or
¢ther days off, or to be sent on assignment. For employees under the age of 18, hours
tetween 8 PM and 7:00 AM shall be considered night time.

secording to Article 16 of the Labor Code, no discrimination among employees shall be
jermitted on the basis of citizenship, sex, race, nationality, language, placg of residence,
¢vonomic standing, social origin, age, family circumstances, religion, political views,
; fRliation with trade unions or-other public associations, professional standing, beliefs, or
«ther factors unrelated to the professional qualifications, job performance, or professional
¢ kills of the employees, nor shall it be permitted to establish privileges and benefits or
(lirectly or indirectly limit rights on the basis of these factors. Congcessions, privileges and
v dditional protection for those who are under the age of 18 and are in peed of social
jrotection shall not be considered discrimination. Employers or other physical persons




APR 21 2008 3:34PM HP LASERJET 3200

tat permit the discrimination shall bear the appropriate responsibility ip the manner
zstablished by the Legislation.

/ coording to Article 251 of the Labor Code, using manpower of workers under the age of
1% for lifting or carrying of heavy objects from one place to another |is prohibited.
S srvices of workers between 16 and 18 years of age may include manual lifting and
currying of heavy objects, only if their total weight is within the specified limits. Girls up
t the age of 16 may be assigned works which include lifting and carrying of objects with
tital weight of only 1/3 of the limit specified and only with their own consent. Making
g.1ls under the age of 16 to work by lifting and carrying objects during the entire working
day is prohibited. |

“The list of hazardous enterprises, professions, as well as underground sérvices, where
employment of workers under the age of 18 is prohibited” was approved béy the decision
¢ Fthe Cabinet of Ministers of the Republic of Azerbaijan on March 24, 2000

siccording to Article 252 of the Labor Code, workers under the age of| 18 are given
¢ mployment only after passing medical examinations, and until they reach the age of 18
they must be medically cxamined every year with expenses paid by the employer.

“he State Labor Inspection within the Ministry of Labor and Social Protection of
I'opulation of the Republic of Azerbaijan carries out State’s confrol over the
iinplementation of legislative requirements with regard to protection of labor, working
¢nvironment, payments for work, hygiene at work, employees performance, social and
jrivate insurance, safety at work, duration of working days, labor safety, medical and
1'nancial sufficiency, and employment of women, disabled persons, and juveniles.

T 2009, during the implementation by the State Labor Inspection of the control over the
ompliance of enterpriscs, institutions and companies with the labor legislature, no cases
..f employment of workers under the age of 15 were revealed. At the same time, in 62
cases facts about improper use of work of those between the ages of 15-1 8 were revealed,
. .nd authorities within the State Labor Inspection gave mandatory orders to|the employers
iy eliminate the defects and comply with the labor requirements., These cases were
1svealed mainly in non-governmental enterprises engaged in trade, public services and

Ingistics.

‘'he Republic of Azerbaijan has ratified 55 Conventions of the Intcrqxationai Labor
Organization (ILO), including 1992 Convention on Forced Labor dated, 2000 Convention
-n Elimination of Forced Labor dated, and 2004 Convention for Prohibitian of the Worst
“iorms of Child Labor and their Elimination. The reports on application of the terms of
“he conventions were submitted by the Republic of Azerbaijan to the International Labor
rganization.




